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The Public Service Pensioners’ Council (PSPC) is an umbrella organisation which represents the interests of retired public servants. 

PSPC brings together the various organisations for retired public servants and the retired members’ sections of public sector unions, providing a united voice on issues of concern to government and the public. 

PSPC members are not just concerned about protecting existing pensioners. From the vantage point of retirement, we recognise the importance of pensions for current and future public sector workers alike. We welcome the opportunity to respond to the HM Treasury Consultation on indexation and equalization of GMP in public service pension schemes.

PSPC responses to consultation questions:
Question 1 Which pension schemes (public and private) follow the PIA 1971 and SSPA and therefore may be affected by a policy change?
Not known, however PSPC will make its constituent organisations aware of this consultation and its possible impacts.
Question 2 Do you consider the case-by-case method to be an appropriate method to ensure that the abolition of AP does not create new gender inequality?
No. Existing data is both incomplete and unreliable, therefore any calculations could potentially contain errors, which would need to be corrected later on a case by case basis. This process is both time and resource heavy and would incur significant extra expense for the taxpayer
Question 3 Does the case-by-case method adequately honour the previous commitment by government to fully index the GMP of public service scheme members? 
No. as for Question 2
Question 4 Do you consider full indexation to be an appropriate method to avoid the unequal pension payments to men and women that the abolition of the AP would otherwise lead to?
Yes 
Question 5 Do you consider full indexation to be an appropriate method through which to meet past indexation commitments to men and women in employment in the public services between 1978 and 1997?
Yes, it is the most straightforward method and is currently in place 
Question 6 Do you consider conversion on a 1:1 basis to be an appropriate method to avoid the unequal pension payments to men and women that the abolition of the AP would otherwise lead to?
Yes

Question 7 Do you consider conversion on a 1:1 basis an appropriate method through which to meet past indexation commitments to men and women in employment in the public services between 1978 and 1997?
Yes 

Question 8 Under this methodology, how should government treat those in receipt of a public service pension but below SPa?
Continue to revalue their GMP until SPa is reached. 
Question 9 Do you agree that conversion on an actuarial equivalent basis does not meet past indexation commitments to men and women in employment in the public services between 1978 and 1997?
 Yes 
Question 10 Which of the three policy options outlined in section 3 best match the tests set out in the third paragraph in section 1.2? 
Option 2 is preferred as it is already in operation, however, Option 3 would also work.
Question 11 What are the alternative methodologies the government could consider?
None known
Question 12 How could the delivery of any of the policies in the consultation impact wider public sector or private sector schemes who are not ‘official pensions’ under the PIA 1971?
Several pension schemes that are similar to the Civil Service Pension Scheme are likely to be affected, such as Royal Mail and BT. An option that involves the least complexity to save on administrative burden would be preferable.   
Question 13 If wider public sector or private schemes who are not ‘official pensions’ are impacted by any policy set out in the consultation, why were the pensions designed to mirror official pensions originally?
These businesses were previously publicly owned, and so their pensions developed along the same lines and at the time of privatisation assurances were given to the staff concerned that the pension schemes would replicate the original public sector scheme arrangements. To renege on those assurances would doubtless start complex and time consuming legal action at significant cost to the taxpayer. 
Question 14 Should the government take action to avoid any read across between private sector schemes and any policy announced?
No

Question 15 Are there actions the government could take to restrict the impact on wider public sector or private sector pension schemes who are not ‘official pensions’ under the PIA?
Why would the Government want to restrict such wider impact?
Question 16 Why should government allow for members of schemes whose rules mimic/mirror those in the public services, to be deprived of the benefit of those rules?
It should not. These businesses were previously publicly owned, and so their pensions developed along the same lines and at the time of privatisation assurances were given to the staff concerned that the pension schemes would replicate the original public sector scheme arrangements and to renege on those assurances would doubtless start complex and time consuming legal action at significant cost to the taxpayer 

Question 17 Are there wider issues relating to the GMP that are not mentioned here and which should be considered when the government decides its policy?
Consider that if schemes are to be made to take on the extra cost of implementing any of the options suggested, current employees should not have to pay any extra on their pension contributions. The introduction of the STSP and its associated issues should not cost them any more- at a time of low growth in earnings, some have already been making higher pensions contributions and NI contributions with the end of opting out. 
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